
 

Bury	St	Edmunds	County	Upper	School	
 
Access	to	careers	guidance,	including	work	experience,	access	to	
employers	and	HE/FE	opportunities.	
	
Introduction	
This policy statement complies with our legal obligations under Section 42B 0f 
the Education Act 1997 
 
Student	Entitlement	

 Throughout their time at County Upper all students are offered impartial 
advice and have access to an annual careers fair held in the school. This is 
attended by a huge number of STEM employers offering not only careers 
involving STEM and general advice. Throughout their time with us, 
students also have access to a Higher Education Champion from Anglia 
Ruskin University. This includes whole year assemblies, small group work 
and individual advice.	
	

 In year 9, our intake year, all students receive advice at the time of 
choosing their GCSE options. In addition to talks for the whole year group 
and an evening for parents, students have access to independent advice 
from our careers provider and every student has an individual discussion 
with a parent and the personal tutor. During our curriculum enrichment 
week, external providers contribute to the impartial advice students 
receive. Our Oxbridge programme, which starts in the middle phase, 
continues. During year 9, students and parents are informed of the UTC in 
Cambridge. 	

	
	

 In year 10, students continue to receive advice from school staff, 
employers and independent companies like ‘Bright Futures’ who 
contribute to the curriculum enrichment week. Students receive 
considerable guidance as they set up their fortnight’s work experience for 
year 11. This can be a single two-week placement or two placements, 
each for a week’s duration. Visits to businesses and talks from employers 
are an integral part of the curriculum in many areas. An extensive extra-
curricular programme enhances this provision and the Oxbridge 
programme continues.	

	
 Early in year 11, students have a series of assemblies led by 

representatives from local FE colleges, apprenticeship providers and the 
school’s Director of Sixth form. There is close co-operation with the local 
student support provider to ensure students do not become NEET and 
they work with us with specific students who are considered to be at risk 
of this. Every year 11 student has a fortnight’s work experience in 
November. This is followed by an individual discussion with every 
student, a parent and a member of the County Upper Senior Leadership 
Team to look at post-16 plans and put in any support required. 
Throughout the year, dates of open events at local colleges and 



 

apprenticeship opportunities are notified to students. The 
Oxbridge programme continues. Post-results advice is available in August.	

	
	

 All of the access to advice, to contact with employers, to work experience 
and other opportunities to enhance students’ knowledge of their options 
continues throughout the sixth form. This includes visits from companies 
and universities; seminars on gap years, on ‘how to get hired’ and other 
presentations from visiting speakers. Former students run ‘speed dating 
afternoons’ where current students can ask them for advice. The Oxbridge 
programme continues. All students visit a higher education convention 
and attend talks about apprenticeships. Information evenings are 
provided to both year groups and parents, including from Student 
Finance. Every student deciding to apply to university receives individual 
guidance on the UCAS process and the personal statement. Students 
offered interviews for university and/or employment have practice 
interviews with school staff, relevant employers and/or governors. Post-
results advice is available in August. 
 

 Students with Special Needs are given additional support and guidance 
throughout and transition reviews are completed in years 9,11 and, if 
applicable, year 12/13. 

 
Management	of	provider	access	requests.	
	
An employer or college wishing to request access should contact Mr R Kemp, 
Second Deputy Head teacher via the school email or telephone 
(countyupper@burytrust.org or 01284 754857) Mr Kemp will be happy to 
identify the most suitable opportunity for you. The key times are: 
 

 Spring term: careers fair with an emphasis on STEM 
 Year 9: spring term: GCSE choices 
 Year 10: spring and summer terms: work experience provision 
 Year 11: autumn term: post-16 choices 
 Year 12: summer term: post-18 choices 

However, there are always opportunities to enhance students’ knowledge of the 
opportunities open to them. 
 
Premises	and	facilities	
	
County Upper will make the main hall, classrooms and meeting rooms available 
for discussions between providers and students/parents and carers as 
appropriate together with any specialist equipment to support provider 
presentations. This will all be agreed in advance of the visit. 
 
Providers are welcome to leave a copy of prospectuses or other relevant 
literature at our reception. It will then be passed to the librarian or Director of 
Sixth Form as appropriate. Both the main library and the sixth form area are 
open to students at break and lunchtimes. 



 

Impact	
	
County Upper measures the impact of its programme annually with reference to: 
 
%age of students classed as NEET; 
%age of students gaining access to higher education, including data on achieving 
first choice; second choice and going through clearing. 
%age of students gaining higher level apprenticeships 
Student exit surveys. 
Data is published to governors, in our success newsletters and in our annual 
prospectus. 
 
This statement was last reviewed in June 2020 and will be reviewed annually. 


